We're vested in your

employee benefits

Flexible Spending Accounts help your dollars go further
You have three Flexible Spending Account options for tax-free reimbursement.

If you have tax-free dollars currently set aside in either a Health Care or Limited Purpose FSA for 2022,
you may roll over up to $570 of your 2022 contribution into an FSA for 2023; any other unused
contributions will be forfeited at the end of the year.

View the detailed descriptions below and chart on the following page to learn more:

1. Health Care FSA: This account is used to pay for deductibles, copayments and coinsurance
related to health, dental and vision expenses. Choose to set aside $100-52,850 annually.

2. Limited Purpose FSA: This account is ONLY for those who enroll in a high-deductible Allina
Health medical plan that features a Health Savings Account, such as the Select and Basic Health
Savings plans. This account reimburses you for eligible dental and vision expenses. Choose to set
aside $100-$2,850 annually.

3. Dependent Care FSA: This account reimburses you for eligible out-of-pocket dependent care
(day care) expenses for eligible dependents under age 13, or your tax dependents of any age
who are mentally or physically handicapped and incapable of self-care. Choose to set aside
$100-55,000 annually. However, if you’re married and file taxes separately, you may only
contribute $2,500 toward this account.
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Comparison of Flexible Spending Accounts
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Medical, dental, vision, prescription and
many over-the-counter expenses
Reference: IRC § 213(d)

Dental and vision expenses
Reference: IRC § 213(d)

Caregiver costs for dependent care expenses
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Reference: IRC § 129

2023: $2,850 per plan year. The limit is per
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2023: $2,850 per plan year. The limit is per
person.
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married filing jointly, $2,500 if married filing
separately
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